
 
  

SHIRE OF 
WICKEPIN 

Annual Report 

2013/2014 
  



Annual Report 2013/2014 

Annual Report 2013/2014             Page 2 

 
 

 
 

 
 
 
 
 

Contents 
 
Council Overview ............................................................................................................................................................................ 3 

Council Meetings ................................................................................................................................................................................ 3 

Elections ............................................................................................................................................................................................. 3 

 
Council Staff .................................................................................................................................................................................... 4 

 
President’s Report .......................................................................................................................................................................... 5 

2013-2014 Major Achievements ........................................................................................................................................................ 5 

2013-2014 Budget Highlights ............................................................................................................................................................. 5 

Roads, Plant and Infrastructure ......................................................................................................................................................... 6 

2013/2014 Road Program Highlights ................................................................................................................................................. 6 

Council ............................................................................................................................................................................................... 8 

Staff .................................................................................................................................................................................................... 8 

 
Chief Executive Officer’s Report ................................................................................................................................................... 9 

Staff .................................................................................................................................................................................................... 9 

2013/2014 Budget Highlights ............................................................................................................................................................. 9 

Upgrade of Lake Yealering Bowling Club .......................................................................................................................................... 9 

New Wickepin Fire Truck ................................................................................................................................................................... 9 

Community Agricultural Centre Upgrade ......................................................................................................................................... 10 

Finance ............................................................................................................................................................................................ 11 

National Competition Policy ............................................................................................................................................................. 13 

Competitive Neutrality ...................................................................................................................................................................... 13 

Disability Service Plan Statement .................................................................................................................................................... 13 

State Records Act 2000 ................................................................................................................................................................... 14 

Fruit fly Baits .................................................................................................................................................................................... 14 

Mosquito Spraying ........................................................................................................................................................................... 14 

Chemical Containers ........................................................................................................................................................................ 15 

Loans ............................................................................................................................................................................................... 15 

Economic Regulation Authority ........................................................................................................................................................ 17 

Approval of Outstanding Financial Hardship Policies ...................................................................................................................... 17 

Public Interest Disclosure Act .......................................................................................................................................................... 17 

Facebook ......................................................................................................................................................................................... 17 

Register of Complaints ..................................................................................................................................................................... 17 

Freedom of Information .................................................................................................................................................................... 17 

Waste Disposal ................................................................................................................................................................................ 18 

Integrated Planning .......................................................................................................................................................................... 19 

Disclosure of Annual Salaries .......................................................................................................................................................... 20 

Thank You ........................................................................................................................................................................................ 20 

 
Community Development Officer’s Report – Natalie Manton ................................................................................................... 21 

Arts and Cultural .............................................................................................................................................................................. 21 

Community and Economic Development ......................................................................................................................................... 22 

Tourism, Marketing and Promotion .................................................................................................................................................. 23 

Sport and Recreation ....................................................................................................................................................................... 24 

Heritage ............................................................................................................................................................................................ 25 

 
Community Development Officer’s Report – Lee Parker .......................................................................................................... 26 

 
Byfields Management Report for the Year Ended 30 June 2014............................................................................................... 27 



Annual Report 2013/2014 

Annual Report 2013/2014             Page 3 

 
 

 
 

77 Wogolin Road, Wickepin 6370 
PO Box 19, Wickepin 6370 

Tel: 9888 1005  Fax: 9888 1074 
 

Email: admin@wickepin.wa.gov.au 
www.wickepin.wa.gov.au 

 

Office hours: 8.30am – 4.30pm  
Monday to Friday 

 
 

Council Overview 
 
The Shire of Wickepin is a local government consisting of eight elected councillors.  The council members elect the 
President and Deputy President every two years. 
 
The current members of the Shire of Wickepin are: 
 
         Elected               Retires October 
 
Cr Steven Martin  9888 6062 President   2001   2017 
Cr Julie Russell  9888 1097 Deputy President   2005   2015 
Cr Grayden Lang  9888 4001     2013   2017 
Cr Ross Easton  9883 2002     2005   2017 
Cr Wes Astbury  9883 1021     2013   2017 
Cr Gerri Hinkley  9883 2062     2007         2015 
Cr Fran Allan  9888 7071     2008         2015 
Cr Allan Lansdell  9888 1449     2011   2015 
 
 

Council Meetings 
 

Full council meetings are held on the third Wednesday of the month commencing at 1.30pm.  By resolution no meeting 
is held in January. 
 
Residents are reminded that 15 minutes public question time is held at the beginning of each meeting where questions 
may be asked with or without notice or an issue considered relevant to the operation of council.  In some cases prior 
notification of a proposed question is considered prudent, particularly if the matter requires some research. Residents 
are also permitted to attend the whole council meeting if desired, however are not permitted to speak (unless directed by 
the President) or take part in debate on any agenda item. 
 
 

Elections 
 

Elections are normally every two years. Voting at council elections is not compulsory; however participation by residents 
in elections is vital to the effectiveness of local government.  Residents not included on the State Electoral Roll should 
contact the Australian Electoral Commission. 
 
If you are a non resident owner or occupier of rateable property in your local government area and are on the State 
Electoral Roll you are eligible to enrol to vote and should make an enrolment application to the local government. 

mailto:admin@wickepin.wa.gov.au
http://www.wickepin.wa.gov.au/
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Council Staff 
 
 
Chief Executive Officer   Mark Hook   ceo@wickepin.wa.gov.au 
Manager Works & Services  Peter Vlahov   works@wickepin.wa.gov.au 
Executive Support Officer  Leah Pearson   eso@wickepin.wa.gov.au 
Finance Manager   Natalie Manton   finance@wickepin.wa.gov.au 
Administration Officer   Amanda Bullock   admin@wickepin.wa.gov.au 
EHO/Building Surveyor   Allan Ramsay   eho@wickepin.wa.gov.au 
Community Development Officer  Lee Parker   cdo@wickepin.wa.gov.au 
 
 
Works Foreman    Peter Bransby 
Leading Hand Construction  Bob Read 
Mechanic    Cameron Charles 
Grader Drivers    Bob Read, Colin Plumb 
Plant Operators    Trevor Tapping, Ian Roberts,  

Justin Smith, Tyson Anderson 
Refuse & Recycling   Peter Marsh 
Gardener    Graeme Wilson 
Gardener    James Matthews 
Swimming Pool Manager   Damien Morrison 
Cleaners    Janet Thorley, Kelly Cochrane,  

Maureen Preedy 
 
 
Auditor     Butler Settineri 
     Unit 16, First Floor 
     Spectrum Offices 

100 Railway Road 
SUBIACO WA 6008 

 
Town Planner    Landvision 
     Land Planning & Mapping Consultants 
     Suite 5, 16 Nicholson Road 
     Subiaco 6008 
 
Bank     ANZ 
     Bintamilling Arcade 
     Narrogin 6312 
 
Services 
 
Council Depot    9888 1252 
Wickepin Swimming Pool  9888 1015 
Wickepin Caravan Park   9888 1089 
Wickepin Community Centre  9888 1125 
Yealering Caravan Park   9888 7014 
Harrismith Caravan Park   9883 1010 

 
 

 

mailto:ceo@wickepin.wa.gov.au
mailto:works@wickepin.wa.gov.au
mailto:eso@wickepin.wa.gov.au
mailto:finance@wickepin.wa.gov.au
mailto:admin@wickepin.wa.gov.au
mailto:eho@wickepin.wa.gov.au
mailto:cdo@wickepin.wa.gov.au
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President’s Report 
 
 
It gives me great pleasure to present my President’s report on the Wickepin Shire Council’s activities for the 2013/2014 
financial year. 
 
Council has made a significant investment in maintaining and improving community assets throughout the Shire of 
Wickepin. State and Federal grant funds and Council’s own rate income allowed the Wickepin Shire to invest in the 
infrastructure required for a sustainable community. 
 
The Shire of Wickepin had a rate increase of 3% for 2013/2014, which is necessary to keep pace with the general CPI 
and to allow for further improvements along with an increase level of services and infrastructure. 
 
2013-2014 Major Achievements 
 

1. Administration Centre Garden Upgrade 
2. Commencement of the construction of waste transfer stations 
3. Lake Yealering Bowling Club – Ditch wall and embankment replacement 
4. Lake Yealering Swimming Hole – infill 
5. New Coaches Bunkers Wickepin Football Oval 
6. Harrismith Caravan Park Accommodation units – new carpet and air conditioners 
7. Card system – 86 gate standpipe 

 
 
2013-2014 Budget Highlights 
 

Governance 

 New Shredder 2,477 

Computers Upgrades 6,014 

New Garden Beds – Administration Centre 16,442 

Law, Order, Public Safety 

 2.4 Rural Tanker Truck Wickepin 328,822 

Community Amenities 

 Regional Waste Stations  372,529 

Wickepin Cemetery Upgrade  3,445 

Community Agricultural Centre - Upgrade 33,900 

Wickepin Public toilets  - Paint  1,000 

Wickepin Community Resource Centre - Upgrade 8,586 

Wickepin Oval New Coaches Bunkers 3,496 

Harrismith Caravan Park Carpets Air Cond  5,937 

86 Gate Standpipe Card System 8,222 

Yealering Townsite Redevelopment 

 Yealering Bowling Club  - New Ditch Walls landscaping etc. 40,673 

Fill in Swimming Hole – Lake Yealering  23,583 

Golden Memorial Park – Park Upgrade 4,900 
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 New Garden Administration Centre 

 
Roads, Plant and Infrastructure 
 
Council has continued its significant contribution to the ongoing maintenance and upgrade of the Shire road network 
during the 2013/2014 financial year and undertook a $1,678,535 road program. Councils dedicated staff were able to 
complete the whole budgeted road task with the exception of Gravel sheeting, widening, reduction of vegetation & signs 
on Watts Road. This has been carried forward into the 2014/2015 financial year road program. 
Council undertook the following road and footpath program in 2013/2014 

 
2013/2014 Road Program Highlights 
 

Regional Road Group 

 Wickepin Corrigin FCWP 13/14 163,214 

 Wickepin Pingelly FCWP 13/14 176,897 

Roads to Recovery 

 Pauley Road 44,201 

Wogolin South Road 39,005 

Rose Road 44,061 

Toolibin South Road  44,390 

General Purpose Road Projects 

 Drainage and headwalls 6,287 

Toolibin North Road 5,981 

Blackspot Roads 

 Wickepin/Pingelly Road  144,047 

Wickepin Harrismith Road 192,445 

Grain Freight Projects 

 Lomos South Road 348,296 

Depot Improvements 4,497 

Footpath Construction 40,907 

Plant 

 Komatsu  Grader 305,000 

New Pig Trailer 97,860 

Nissan Navara Crew Utility 4x4 37,125 

Nissan Navara Crew Utility 4x4 23,666 

Holden Statesman 43,734 
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 New Komatsu GD 5555 Grader 

 
The end of the 2013/2014 financial year sees the finalisation of the current Roads to Recovery program. The objective of 
the Roads to Recovery program was to contribute to the Infrastructure Investment Programme through supporting 
maintenance of the nation’s local road infrastructure asset, facilitating greater access for Australians with improved 
safety, economic and social outcomes. The Roads to Recovery Program is run through the Australian Government 
Department of Infrastructure and Regional Development. 
 
The Shire of Wickepin has been advised that there will be a continuation of the Roads to Recovery Program. From 2014-
15 to 2018-19 the Government will provide $2.1 billion ($350 million in 2014-15) under the Roads to Recovery 
programme, to be distributed to Australia's local councils, state and territory Governments responsible for local roads in 
the unincorporated areas (where there are no councils) and the Indian Ocean Territories. 
 
Roads to Recovery allocations for the councils in each jurisdiction (except the ACT as it is a unitary jurisdiction) have 
been determined on the basis of the recommendations of the Local Government Grants Commissions in each state and 
the Northern Territory for the roads component of the Financial Assistance Grants. This is the same methodology as was 
used for this purpose in previous Roads to Recovery programmes. 
 
The Shire of Wickepin allocation under the Roads to Recovery Program 2014/2018 is: $1,415,572. 
 
Council is very conscious of the need to maintain the shire’s road network to a high standard and the Manager of Works, 
Mr Peter Vlahov, as well as the works staff should be commended on their achievements once again this year.   
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 New Asphalt Footpath Wickepin 
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Council  
 
Council operates under a bi-annual election system with election being held every two years with the last election being 
held on the 19th October 2013.  
 
This Election saw the retirement of two of our long standing Councillors Cr Dave Astbury and Cr Kevin Coxon. I would 
like to thank Dave and Kevin for their efforts on behalf of all the ratepayers and electors of the Shire of Wickepin and 
wish them well for the future. 
 
The retirement of these two Councillors saw two new faces come to the Council and I would like to welcome Cr Grayden 
Lang and Cr Wes Astbury to Council. I am sure you will enjoy your time on Council.  
 
Staff 
 
On behalf of Wickepin Shire community I would like to thank CEO Mark Hook and his team for an outstanding effort over 
the past year.  
 
I would also like to thank Natalie Manton for her efforts over the years as the Shire of Wickepin Community Development 
Officer and wish her well in her new role as Finance Manager for the Shire of Wickepin.   
 
I welcome our new Community Development Officer Lee Parker to the team and look forward to working with Lee over 
the years to come. 
 
Council continues with its efforts towards the best outcomes for all our communities, and continues to endeavour to 
secure additional services, as well as ensuring the road network and infrastructure programs benefit all the communities 
in the Shire of Wickepin. 
 
I would also like to thank the Deputy Shire President Cr Julie Russell for her support and all the councillors for their 
contribution and personal support over the 2013/2014 period. 
 
Thank You  
 
 
 
Cr Steven Martin 
Shire President J.P 
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Chief Executive Officer’s Report 
 
It is with much pleasure that I present my Chief Executive Officers Report to the Shire of Wickepin and the Community 
for the year ending 30th June 2014. 
 
Staff 
 
The Shire administration staff has seen some changes this year with Kerry Fisher, Finance Manager, moving to a 
position as Finance Officer with the shire of Boddington. Mrs Natalie Manton was appointed as the Finance Manager 
which left the position of Community Development Officer vacant which has been aptly filled by Ms Lee Parker. 
 
I would like to thank all the staff for their hard work and dedication during the 2013/2014 financial year. 
 
An increasingly large road construction and maintenance program was accomplished during the year by a very capable 
works staff, led by Peter Vlahov. Thank you to all the outside staff for their dedication and high work levels to the Shire of 
Wickepin. 
 
2013/2014 Budget Highlights 
 
 

Upgrade of Lake Yealering Bowling Club 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
New Wickepin Fire Truck 
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Community Agricultural Centre Upgrade 
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Finance 
 
At the end of the financial year 2013/2014 saw the situation in relation to reserve funds as follows: 
 
 

11. RESERVES - CASH BACKED 
  

    (a) Leave Reserve 
  

 
Opening Balance 

 
59,992 

 
Amount Set Aside / Transfer to Reserve 1,384 

 

Amount Used / Transfer from 
Reserve 

 
0 

   
61,376 

    (b) Plant Reserve 
  

 
Opening Balance 

 
77,293 

 
Amount Set Aside / Transfer to Reserve 16,105 

 

Amount Used / Transfer from 
Reserve 

 
0 

   
93,398 

    (c) Building Reserve 
  

 
Opening Balance 

 
85,955 

 
Amount Set Aside / Transfer to Reserve 1,982 

 

Amount Used / Transfer from 
Reserve 

 
0 

   
87,937 

    (d) Fire Fighter Reserve 
  

 
Opening Balance 

 
19,142 

 
Amount Set Aside / Transfer to Reserve 442 

 

Amount Used / Transfer from 
Reserve 

 
0 

   
19,584 

    (e) Cottage Homes Reserve 
  

 
Opening Balance 

 
4,589 

 
Amount Set Aside / Transfer to Reserve 105 

 

Amount Used / Transfer from 
Reserve 

 
0 

   
4,694 

    (f) Special Events Reserve 
  

 
Opening Balance 

 
7,290 

 
Amount Set Aside / Transfer to Reserve 168 

 

Amount Used / Transfer from 
Reserve 

 
0 

   
7,458 

    (g) Computer Reserve 
  

 
Opening Balance 

 
22,212 

 
Amount Set Aside / Transfer to Reserve 15,513 

 

Amount Used / Transfer from 
Reserve 

 
0 

   
37,725 
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    (h) Young Singles Accommodation Reserve 
 

 
Opening Balance 

 
37,031 

 
Amount Set Aside / Transfer to Reserve 854 

 

Amount Used / Transfer from 
Reserve 

 
0 

   
37,885 

    (i) Saleyards Reserve 
  

 
Opening Balance 

 
13,988 

 
Amount Set Aside / Transfer to Reserve 2,362 

 

Amount Used / Transfer from 
Reserve 

 
(10,245) 

   
6,105 

(j) Sewerage Reserve 
  

 
Opening Balance 

 
83,819 

 
Amount Set Aside / Transfer to Reserve 9,183 

 

Amount Used / Transfer from 
Reserve 

 
0 

   
93,002 

    (k) Refuse Reserve 
  

 
Opening Balance 

 
35,325 

 
Amount Set Aside / Transfer to Reserve 815 

 

Amount Used / Transfer from 
Reserve 

 
0 

   
36,140 

    (l) English Land Reserve 
  

 
Opening Balance 

 
98,306 

 
Amount Set Aside / Transfer to Reserve 5,268 

 

Amount Used / Transfer from 
Reserve 

 
0 

   
103,574 

    (m) Townscape Reserve 
  

 
Opening Balance 

 
1,413 

 
Amount Set Aside / Transfer to Reserve 33 

 

Amount Used / Transfer from 
Reserve 

 
0 

   
1,446 

    (n) Staff Housing Reserve 
  

 
Opening Balance 

 
104,933 

 
Amount Set Aside / Transfer to Reserve 2,420 

 

Amount Used / Transfer from 
Reserve 

 
0 

   
107,353 

    (o) Aged Persons Accommodation Reserve 
 

 
Opening Balance 

 
122,361 

 
Amount Set Aside / Transfer to Reserve 2,822 

 

Amount Used / Transfer from 
Reserve 

 
0 

   
125,183 
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    (p) Swimming Pool Reserve 
  

 
Opening Balance 

 
24,000 

 
Amount Set Aside / Transfer to Reserve 50,554 

 

Amount Used / Transfer from 
Reserve 

 
0 

   
74,554 

    
 

TOTAL RESERVES 
 

897,414 

    
 

Total Opening Balance 
 

797,649 

 

Total Amount Set Aside / Transfer to 
Reserve 110,010 

 

Total Amount Used / Transfer from 
Reserve (10,245) 

 
TOTAL RESERVES 

 
897,414 

 
 
Council’s cash reserves balance remains healthy as of the 30th June 2014. 
 
National Competition Policy 
 
The Clause 7 Statement on the application of National Competition Policy to local government requires certain 
information to be provided in the Annual Report. 
 
Competitive Neutrality 
 
Council has reviewed all areas of operations to determine the existence or otherwise of significant business activities. 
 
A significant business activity is defined as an activity with an income in excess of $200,000 pa, which is not a 
regulatory service (community service obligation) and which is not already contracted out. 
 
Accordingly, it has been determined that Council has no significant business activity for the purposes of competitive 
neutrality as it relates to the National Competition Policy Clause 7 Statement. 
 
Disability Service Plan Statement 
 
The Disability Services Amendment Act 1999 requires local governments to report annually on their Disability Service 
Plan achievements. The achievements for the year ended 30 June 2012 are listed below and grouped into the 
outcome areas addressed in the Shire of Wickepin Disability Service Plan. 
 
Outcome1:  People with disabilities have the same opportunities as other people to access the services of, and any 
events organised by the Shire of Wickepin. 
 
Council is responsive to the needs of the community to ensure equality is maintained with respect to access to 
council services and events. 
 
Outcome 2: People with disabilities have the same opportunities as other people to access the buildings and other 
facilities by the Shire of Wickepin. 
 
Any new public council buildings meet required minimum standards with respect to access. Council will be working 
with local businesses with a view to encouraging improved access as necessary. 
 
  



Annual Report 2013/2014 

 
 

Annual Report 2013/2014             Page 14 

 

Outcome 3: People with disabilities receive information from a public authority in a format that will enable them to 
access the information, as readily as other people are able to access it. 
Information about the functions, facilities and services provided by the Shire is prepared using clear and concise 
language. If necessary, this information can be made in alternative formats i.e. large print, verbal etc. on request.  
During the year no such requests were received. 
 
Outcome 4: People with disabilities receive the same level and quality of services from the staff of the Shire of 
Wickepin as other people receive from the staff of the Shire. 
 
Outcome 5: People with disabilities have the same opportunities as other people to make complaints to the Shire of 
Wickepin. Council and staff treat any complaints received equally and without bias. No official complaints were 
received during the year. 
 
Outcome 6: People with disabilities have the same opportunities as other people to participate in any public 
consultation by the Shire of Wickepin. 
 
Venues which are utilised for community participation in Council process are selected with the objective of ensuring 
access for all members of the community. 
 
State Records Act 2000 
 
The Shire of Wickepin uses a hard copy records management system. All records created and received in the course 
of business are captured and stored according to the Shire’s Record Keeping Plan. As required under the State 
Records Act 2000 the Shire of Wickepin Record Keeping Plan May 2009 is due for revision by April 2015. 
 
All records are disposed of in accordance with the General Disposal Authority for Local Government Records. The 
Disposal Authority defines the minimum periods of time that different classes of records must be kept (retention 
periods) and provides guidelines for destruction of records after they have met the retention requirements of the 
schedule. The Administration Officer annually recommends disposal of records in accordance with the State Records 
Act guidelines. 
 
Standard 2 Principle 6 requires Council to ensure that employees comply with the Record Keeping Plan. The 
following activities have been undertaken to ensure staff awareness and compliance: 
 

1. Induction program was undertaken for one staff member in January 2014 

2. Two staff members attended external training for two days in February 2014 obtaining certificates in 

Records Management Basics, Keyword Classification and Records Disposal. 

3. Staff information sessions were held as required 

Based on the records management performance indicators the efficiency and effectiveness of the records 
management training program is reviewed and staff information sessions held. 
 
The staff induction program ensures employees are made aware of their roles and responsibilities in regards to their 
compliance with the Shire’s Record Keeping Plan.  
 
Fruit fly Baits 
 
Council has continued with its program of supplying fruit fly baits and any ratepayer or elector can receive a free fruit 
fly bait each year. To receive your free fruit fly bait please go to Ewen Rural Supplies and ask for your free fruit fly 
bait. 
 
Mosquito Spraying 
 
Council also continues its annual mosquito spraying program to control the level of mosquitos around the towns of 
Wickepin, Yealering, Harrismith and Tincurrin. 
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Chemical Containers  
 
Council continues to be involved in the DrumMuster program. The DrumMuster 
collections are notified through the Watershed News and collections are 
generally between the hours of 8.00am & 4.30pm by appointment only.  
 
Bookings are essential so please contact the shire office for appointment advising of number of drums for disposal. 
Please note - If you have more than 50 drums, please make a morning booking. 
 
 
Loans 
 
Council generally has a no Loan Policy other than for Self Supporting Loans to support Wickepin Community 
Groups. No Loans were raised in 2013/2014. 
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Shire of Wickepin 
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Principal Outstanding Interest & Principal Repayments
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Economic Regulation Authority 
 

 
Approval of Outstanding Financial Hardship Policies 
 
The Water Services Code of Conduct (Customer Service Standards) 2013 (Code), which commenced on 18 
November 2013, requires certain water licensees to have a financial hardship policy (Policy) approved by the 
Economic Regulation Authority (Authority).  
 
The Authority approved the Shire of Wickepin Hardship Policy on the 16th May 2014. 
 
Public Interest Disclosure Act 
 
The Shire of Wickepin is committed to the aims and objectives of the Public Interest Disclosure Act 2003.  It 

recognises the value and importance of contributions of staff to enhance administrative and management practices 

and strongly supports disclosures being made by staff regarding corrupt or other improper conduct. The Shire of 

Wickepin takes all reasonable steps to provide protection to staff who make such disclosures from any detrimental 

action in reprisal for the making of a disclosure. The Shire of Wickepin does not tolerate any of its officers, 

employees or contractors engaging in acts of victimisation or reprisal against those who make public interest 

disclosures. These acts should be reported immediately to the Public Interest Disclosure Officer or the Chief 

Executive Officer. 

The Shire of Wickepin is required under the Public Interest Disclosure Act to report on the extent to which the Chief 

Executive Officer has complied with the obligations of the Act. The Chief Executive Office Mr Mark John Hook has 

been appointed as Council’s Public Interest Disclosure Officer. 

No Public Interest Disclosures where received by the Shire of Wickepin during 2013/2014. 

Facebook 
 
The Shire of Wickepin is on Facebook. It is a great way to keep the community updated with news and 

happenings around the Shire. Community members who have ‘liked’ the page are able to keep up-to-

date with what the Shire of Wickepin is doing, from our comments and pictures, and are able to write 

questions/comments on our page. So far it has proved to be successful and is constantly growing. 

Register of Complaints 

 
The Local Government Act 1995 Section 5.121 requires the complaints officer of the local government to maintain a 

register of complaints which records all complaints that result in an action under the Local Government Act 1995 

Section 5.110 (6)(b) or (c). For the purposes of Section 5.53(2) (hb) of the Local Government Act 1995 it is advised 

that the Shire of Wickepin received Zero (0) complaints during the 2013/2014 financial year. 

Freedom of Information 

 
In accordance with Section 96 and 97 of the Freedom of Information Act 1992, the Shire is required to publish an 

information statement which details the process for applying for information under the Act, as well as information that 

the Shire provides outside the Act. 

This document is available from the Shire’s Administration Office or the website. 

During 2013/2014 the Shire received zero (0) Freedom of Information applications, and 0 (0) referrals for third party 

consultation. The Act requires that all applications are responded to within 45 days. 
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Waste Disposal 
 
Council engages the services of Great Southern Waste Disposal to collect the kerbside waste every Monday 
morning. The Wickepin, Yealering, Harrismith and Tincurrin tip sites are open 
24 hours 7 days a week. Recycling is provided in the Townsites of Harrismith and 
Tincurrin by dropping of your recyclables at the recycling yards in each Townsite. 

 
Patrons are encouraged to separate the recyclable material from general 
household waste. 
 
Asbestos, liquid salvage and bulk waste are accepted by prior arrangement. Steel, timber, tyres, batteries and waste 
oil s also accepted please drop off in the signed areas. Green waste must also be separated and dropped off in the 
signed areas. 
 
Great Southern Waste collects fortnightly recycling in the town of Yealering and Wickepin. Households are provided 
with a 240 litre recycling bin at each household. The recycling program is working well with great community support. 
Recycling Bins are collected every 2nd Monday and people can only place the following items into the bins: 
 

 Glass: Clean Bottles and Jars (lids removed) 

 Plastic: Empty bottles and containers with 1,2 or 3 printed on the bottom (lids removed) 

 Paper: Clean, untied newspapers, papers, Magazines, Telephone books, envelopes 

 Cardboard: Clean, flattened boxes and cartons 

 Aluminium & Steel: Cans, tins, clean foil, aerosol cans 

 Liquid Paperboard: Milk, juice & laundry detergent cartons 

 
All recycling must be placed loose in your recycling bin. Please do not place any plastic bags in your bin. 
 
Non-Recyclable Materials: Do NOT place the following in your recycling bin: 
 

 Green Waste Lawn Clippings Plastic Bags 

 Food Scraps Liquids Nappies / Sanitary Items 

 Polystyrene Glossy Magazines Appliances 

 Toys Clothing Tools 
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Integrated Planning 
 
In accordance with the Local Government (Administration) Regulations 1996 the Shire has adopted the new 
Integrated Planning and Reporting (IPR) framework. Integrated planning ensures that Councils Strategic Plans reflect 
the community aspirations, visions and priorities of the district. 
 
The Shire consulted with the community to produce the Strategic Community Plan. The themes formed from the 
community engagement process include: 
 

(1) To Develop and Maintain Quality Services and Infrastructure: 

A sustainable and extensive transport system that allows for efficient travel within the local government and 

to other rural and metropolitan areas 

(2) To Ensure the Protection and Improvement of the Environment 

A protected and enhanced environment that is aesthetically beautiful and provides benefits for generations 

to come 

(3) To Promote the Development of a Viable and Diversified Local Economy: 

A strong, diversified economic and industrial base that provides new and varied employment opportunities 

for all age groups 

 
(4) To Provide and Encourage the use of a Variety of Recreational, Educational and Cultural Facilities: 

A healthy, strong and connected community that is actively engaged and involved  
 

(5) To Provide Efficient, Effective and Accountable Governance. 

Availability of council services, personal development opportunities and adequate resident and staff 

accommodation to attract and retain quality resources.  

 

(6) To Promote the Shire as a Focal Point in the Development of the Greater Region 

A council actively involved in promoting regional facilities and activities to its community and neighbouring 

regions. 

 
Council’s Corporate Business Plan is still being developed but will align with its Strategic Community Plan and will 
contain Council’s affordable priorities, actions and responsibilities over the next four years to progress the 
community’s priorities. 
 
As part of the IPR framework, Council has also developed a number of informing strategies including: 
  

 Long Term Financial Plan, 

 Asset Management Plan  

 Workforce Plan 

 
Copies of these plans along with the Strategic Community Plan 2012/2022 are available from our website 
www.wickepin.wa.gov.au 
 
  

http://www.wickepin.wa.gov.au/
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Disclosure of Annual Salaries 
 
Local governments are required to include in their annual report the number of employees of the local government 
entitled to an annual salary of $100,000 or more, and the number of employees with an annual salary entitlement that 
falls within each band of $10,000 over $100,000. 
 
For the year 2013/2014 the Shire of Wickepin had one employee with a salary exceeding $100,000 in the $110,000 
to $120,000 band. 
 
Thank You 
 
I would like to take this opportunity to thank all the staff for their continued efforts in the 2013/2014 financial year as 
well as Council for their support, in particular Shire President Cr Steven Martin and Deputy Shire President Cr Julie 
Russell.  
 
 
 
Mark J Hook 
Chief Executive Officer 
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Community Development Officer’s Report – Natalie Manton 
 

The following report highlights the range of community projects undertaken by the Community Development Officer 

at the Shire of Wickepin during the 2013-14 year. 

 

Arts and Cultural 
 

The annual movie night was held at the Wickepin Oval in February 2013 following the inaugural 

Wickepin Triathlon.  The crowd of approximately 80 people enjoyed a beautiful evening watching 

the movie Despicable Me 2 and hamburgers prepared by the Wickepin Volunteer Resource 

Centre made possible with funding from a Thank a Volunteer grant. 

 

Embrace Our Roots Sculpture Project 

An application was submitted to CANWA for funding to conduct a sculpture project in 2014.  The 

project commenced in August 2014 and involved a series of sculpture workshops and the 

creation of a permanent artwork which has been installed in the Shire of Wickepin Administration 

Centre gardens. 

 

Dryandra Country Art, Food & Wine 

The Shire of Wickepin hosted a very successful Market Day on Saturday 10 May 2014 from 10am – 4pm in the main 

street near the Albert Facey Homestead with 16 stalls registered for the event.  The Community Resource Centre, 

Wickepin Nursery and Newsagency also supported 

the event with new displays and products especially 

for the day.   

 

Over 100 people visited the Market Day from the 

local Wickepin area and others travelled from far 

and wide such as Kulin, Lake Grace, Bunbury, 

Perth, Narrogin and many more.  The feedback from 

the stall holders and visitors to Wickepin was very 

positive and there was even support for future 

monthly or seasonal market days.   

 

The Mother’s Day Long Table Lunch on Sunday at the Wickepin Town Hall was also a great success with 43 people 

attending.   Local people as well as visitors from Wagin, Harrismith, Yealering, Perth and Narrogin enjoyed a 

fantastic 3 course meal prepared by local caterer Christine Hill of Christine Hill Food in the supper room at the hall, 

with the help of the Wickepin Golf Club ladies.  The table 

was beautifully decorated with fresh flowers by Judy 

Lock.  The feedback from guests at the Mother’s Day 

Lunch was very positive and there was general support to 

repeat it again next year.   

 

Well done to the shire staff for helping to make sure the 

town looked its best for the event and assisted in promoting 

the event.  A special thank you goes to Leah Pearson for 

her fantastic design work on the event flyers and for 

promoting the events on the new shire website and 

Facebook page. 
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Community and Economic Development 
 

Cemetery Upgrade 

Following the completion of the Yealering cemetery upgrade work commenced on an upgrade to the Wickepin 

cemetery and niche wall.  Feedback and comments were received during 2013 and plans were finalised during 2014 

prior to a period of consultation with family and community members.  The upgrade of the Wickepin cemetery is due 

to commence in mid-2015 and will include improvements to the niche wall, driveway and car park.  The cemetery 

upgrade will also provide an opportunity to update the burial records and cemetery processes. 

 

Building and Townsite Upgrades 

Royalties for Regions – Country Local Government Funding was used in 2013 -2014 

to finalise upgrades to Golden Memorial Park, replace the bowling green end walls and 

ditches as well as fill in the swimming hole at the Yealering Lake. 

 

Funding was also used to upgrade the Wickepin Hall and commence planning for the upgrade of the Wickepin 

Community Centre car park. 

 

Wickepin Community Resource Centre 

Discussions were held during 2013 and 2014 regarding the ongoing problems with the Wickepin Community 

Resource Centre building.  The Shire of Wickepin and the Wickepin Community Resource Centre jointly funded a 

report into the available options to refurbish or replace the CRC building with Site Architecture.  Further investigation 

of the ongoing accommodation requirements for the Community Resource Centre was conducted during 2014 with 

the report to be finalised in 2015. 

 

Walk Trails 

The Shire of Wickepin was successful in receiving funding from Lotterywest to develop a Walk Trails Master Plan.  

The funding enabled the Shire of Wickepin to engage consultants from TPG to develop a trails master plan with 

suggestions of possible improvements or extensions to the existing trails in the 

towns of Wickepin, Yealering and Harrismith.  The plan will help to guide the 

design and placement of interpretive signage, other directional and information 

signage as well as seating.  The plan was also used to apply for funding from 

Lotterywest to start work on upgrading the Wickepin heritage walk trail. 

 

Living Lakes Project 

During 2012 the Shire of Wickepin continued to work with the Department of Regional Development and Lands, 

Department of Water, Facey Group and local landholders on the Living Lakes Feasibility Study and Environmental 

Report.  Phase 2 of the project which involves the engineering design and concept planning was completed in late 

2014 followed by a period of community consultation.   

 

Townscape Projects 

Townscape projects undertaken during the 2013-2014 year included: 

  

 Funding application for Wickepin War Memorial to 

acknowledge service men and women who were killed in 

action during WW1 and WW2. 

 Tincurrin entry statement 

 Sponsorship of Harrismith Photography Comp. 

 Upgrade of Shire Administration Centre gardens. 
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Hall Report 

The Shire of Wickepin commenced a review of the buildings that it owns and manages as part of the new asset 

management planning requirements. For the first time, the Shire of Wickepin used an online survey to find out more 

about the current and future usage of the Wickepin, Yealering, Harrismith and Tincurrin halls as well as understand 

the community expectations, service levels and future funding requirements.  

This information will be used to plan for future maintenance, upgrades or renewals.   

 

Tourism, Marketing and Promotion 
 

Wander to Wickepin 

The Shire of Wickepin worked with the Wander to Wickepin committee and Community Resource Centre to promote 

the Wander to Wickepin event which was designed to provide a boost to the local economy by encouraging caravan 

and camping enthusiasts to stay in the town of Wickepin and explore the Wheatbelt region.  During the period 

between 21 September  to 8 October 2013, the Shire of 

Wickepin offered reduced camping site fees to provide travellers 

with an inexpensive base to stay and enjoy the relaxed rural 

setting, visit local sites of interest and catch up with fellow 

travellers before moving on to areas further south or east.   

 

Visitor numbers to Wickepin were not as high as expected 

although a few extra campers enjoyed their stay at the Harrismith 

Caravan Park.  A large group of campers stayed at the Yealering 

Caravan Park on their annual church retreat during the Wander 

to Wickepin event. A musical performance by Les Helfgott was enjoyed by many locals.   

 

 

New Website 

A new website for the Shire of Wickepin was developed during 2013 and 

went live in December 2013.  The content and images on the website was 

refreshed and updated to provide more and better information for local 

residents and visitors to the shire. 

 

 

Tourism Think Tank 

A Tourism Think Tank workshop was held in May 2014 at the Wickepin Community Centre.  Approximately 40 local 

people attended and shared some great ideas and suggestions.  The workshop facilitator, Gen Whisson was able to 

share her knowledge and experience of ways to boost tourism as well as tease out new ideas from local community 

members. 

 

Key opportunities identified at the workshops included: 

 

 Promote Agri-tourism, 

 A Fortunate Experience – building on the Albert Facey story A 

Fortunate Life, 

 Promote the walk trails in the shire, 

 Enhance the ram field days.  

 

The Shire of Wickepin will continue to work with the community to focus our efforts on attracting more visitors to the 

towns in the shire and boost the profitability of local businesses.   



Annual Report 2013/2014 

 
 

Annual Report 2013/2014             Page 24 

 

Sport and Recreation 
 

Kidsport 

The Shire of Wickepin continued to support the Department of Sport and Recreation and local sporting groups to 

implement the Kidsport program.  The Kidsport program 

involves the distribution of vouchers by local 

governments to children to assist them to play organised 

sport.  During 2014 the Shire of Wickepin processed 

vouchers to the value of $3005 for 33 local children to 

play six different sports with netball, hockey and football being most popular. 

 

Healthy Communities Project 

The Shire of Wickepin continued to support the Narrogin Healthy Lifestyles Project which was funded by the Federal 

Department of Health and Ageing Healthy Communities Initiative until June 2014.  The aim of the project was to 

reduce obesity by increasing awareness of the benefits of healthy lifestyle behaviors and by enhancing knowledge 

and skills to develop healthier eating habits and patterns of 

physical activity; particularly in community members who are 

at risk of developing lifestyle diseases such as cardiovascular 

disease and diabetes. 

 

During 2014 programs were held in Wickepin and received 

good support from the local community.  A walking day was 

also held along with healthy cooking classes.  The Healthy 

Lifestyles Program Co-coordinator organised a mixed netball competition, group fitness class (CORE) and Healthy 

Eating and Lifestyles Program (HEAL). 

 

 

Triathlon 

The Shire of Wickepin supported a triathlon in Wickepin on Saturday 22nd February 

2014 at Wickepin Swimming Pool commencing at 3pm.  The event was well attended 

with many individual and group competitors.  Following the triathlon the competitors and 

spectators stayed on to watch the local cricket match and watch the outdoor movie 

Despicable Me 2 at the Wickepin oval. 

The triathlon event and Thank a Volunteer hamburger night involved a significant 

number of volunteers which was organised by the Wickepin Volunteer Resource Centre. 
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Heritage 

 
Old Railway Station Building 

Funding was received in 2014 to refurbish the Old Railway Station building.  The Old Railway Station is the last of the 

buildings in the Wickepin Heritage Precinct to be refurbished.  Ongoing negotiations were held with Brookfield Rail to 

arrange for the Shire of Wickepin to lease the Old Railway Station and surrounding reserve.  It is anticipated that the 

former goods yard will be able to be used to showcase machinery to enhance the heritage walk trail. 

Old Railway Station 

 

 

 

Natalie Manton 

Community Development Officer 
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Community Development Officer’s Report – Lee Parker 
 

Lee Parker commenced employment with the Shire in August 2014. 
 
She will be completing projects started by the outgoing Community Development Officer, Natalie Manton.  These 
include the Wickepin War Memorial, the refurbishment of the Old Railway Station Building, the Wickepin Cemetery 
Upgrade and the Sculpture workshops. 
 
Lee is also currently involved in upgrading the Shire tourism brochure, maps and profile.  
 
Lee comes to us with a strong background in community work and involvement.  She brings a global perspective and 
resourcefulness to the already energetic and able Shire of Wickepin office. 
  

Photos from the Sculpture Workshops that took place in August, September and October  

Lee Parker 

Community Development Officer 
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Byfields Management Report for the Year Ended 30 June 2014 
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