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77 Wogolin Road, Wickepin 6370 
PO Box 19, Wickepin 6370 

Tel: 9888 1005  Fax: 9888 1074 
Email: admin@wickepin.wa.gov.au 

www.wickepin.wa.gov.au 
Office hours: 8.30am – 4.30pm Monday to Friday 

 

Council Overview 
The Shire of Wickepin is a corporate body consisting of eight elected councillors.  The council members elect 
the President and Deputy President every two years. 
 
The current members of the Shire of Wickepin are: 
 
         Elected   Retires October 
Cr Steven Martin 9888 6062 President   2001  2013 
Cr Julie Russell  9888 1097 Deputy President  2005  2015     
Cr Kevin Coxon  9888 7066     1999  2013 
Cr Ross Easton  9883 2002     2005  2013 
Cr Dave Astbury 9888 1274     1997  2013 
Cr Gerri Hinkley  9883 2062     2007       2015 
Cr Fran Allan  9888 7071     2008       2015 
Cr Allan Lansdell 9888 1449     2011  2015 
 
Council Meetings 
Full council meetings are held on the third Wednesday of the month commencing at 3.30pm.  By resolution no 
meeting is held in January. 
 
Residents are reminded that 15 minutes public question time is held at the beginning of each meeting where 
questions may be asked with or without notice or an issue considered relevant to the operation of council.  In 
some cases prior notification of a proposed question is considered prudent, particularly if the matter requires 
some research. Residents are also permitted to attend the whole council meeting if desired, however are not 
permitted to speak (unless directed by the President) or take part in debate on any agenda item. 
 
Elections 
Elections are normally every two years. Voting at council elections is not compulsory; however participation by 
residents in elections is vital to the effectiveness of local government.  Residents not included on the State 
Electoral Roll should contact the Australian Electoral Commission. 
 
If you are a non resident owner or occupier of rateable property in your local government area and are on the 
State Electoral Roll you are eligible to enrol to vote and should make an enrolment application to the local 
government. 
 

 
 

mailto:admin@wickepin.wa.gov.au
http://www.wickepin.wa.gov.au/


Annual Report 2010/2011   Page 4 

 
 
 
 

 

Council Staff 
Acting Chief Executive Officer  Natalie Manton   ceo@wickepin.wa.gov.au 
Manager Works & Services  Peter Vlahov   works@wickepin.wa.gov.au 
Executive Support Officer  Gillian Spargo   eso@wickepin.wa.gov.au 
Finance Officer    Bronwyn Dew   finance@wickepin.wa.gov.au 
Administration Officer   Lou Leeson   admin@wickepin.wa.gov.au 
EHO/Building Surveyor  Allan Ramsay   eho@wickepin.wa.gov.au 
Community Development Officer Natalie Manton   cdo@wickepin.wa.gov.au 
 
 
 
Leading Hand Maintenance  Peter Bransby 
Leading Hand Construction  Bob Read 
Mechanic    Phil Watson 
Grader Drivers    Bob Read, Colin Plumb 
Plant Operators   Trevor Tapping, Ian Roberts, Justin Smith, James Matthews 
Refuse & Recycling   Peter Marsh 
Head Gardener    Mike Fradsham 
Gardener    Tanya Parker 
Recycling Depot   Janet Thorley 
Swimming Pool Manager  Tom Sands 
Cleaners    Janet Thorley, Kathy Desmond 
 
 
Auditor     Byfields Certified Practising Accountants 
     14 Resolution Drive 
     Ascot 6104 
 
Town Planner    Landvision 
     Land Planning & Mapping Consultants 
     Suite 5, 16 Nicholson Road 
     Subiaco 6008 
 
Bank     ANZ 
     Bintamilling Arcade 
     Narrogin 6312 
 
Services 
Council Depot    9888 1252 
Wickepin Swimming Pool  9888 1015 
Wickepin Caravan Park  9888 1089 
Wickepin Community Centre  9888 1125 
Wickepin Telecentre   9888 1500 
Facey Group    9888 1223 
Wickepin Health Centre  9888 2222 

mailto:ceo@wickepin.wa.gov.au
mailto:works@wickepin.wa.gov.au
mailto:eso@wickepin.wa.gov.au
mailto:finance@wickepin.wa.gov.au
mailto:admin@wickepin.wa.gov.au
mailto:eho@wickepin.wa.gov.au
mailto:cdo@wickepin.wa.gov.au
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President’s Report 
It gives me great pleasure to present my President’s report on the Wickepin Shire Council’s activities for the 
2010/11 financial year. 
 
The 2010/11 year was highlighted by a considerable investment in maintaining and improving community 
assets throughout the Shire of Wickepin. State and Federal grant funds and Council’s own rate income 
allowed the Wickepin Shire to investment into the infrastructure required for a sustainable community. 
 
2010-11 Major Achievements 
 
Plant Purchase 
Trade Cat Skid Steer (changeover)                            $30,000 

Trade 8 wheeler tipping truck (changeover)  $100,000 

            
Furniture and Equipment  
New computer server                                                    $15,000 
  
Buildings 
Telecentre floor upgrade                                $25,000 
Storage container shire depot                                       $5,000 
Fire extinguisher upgrade shire depot                           $10,000 
Curtains, trestles Wickepin Community Centre    $20,000 
 
Roads, Plant and Infrastructure 

Once again Council made a deliberate decision to focus on the ongoing maintenance and upgrade of the road 
network during the 2010/11 financial year. Council is very conscious of the need to maintain the shire’s road 
network to a high standard and Manager of Works, Peter Vlahov, as well as the works staff should be 
commended on their achievements this year.   
 
Council undertook the following road and footpath program in 2010-11 
 
Road Program 
Wickepin Harrismith Rd—resealing                              $129,000 

Wickepin Harrismith Rd– reconstruct                            $132,000 

Wickepin Harrismith Road—Floodway repair               $56,500 
Tree pruning—various roads                                        $71,000 
Gillimanning Rd—gravel sheeting                  $54,260 
Tincurrin Sth Rd—reseal                                              $36,240 
Wickepin Corrigin Rd—reconstruct                               $105,400 
86 Gate Road—gravel sheeting                    $23,000 
Curlew Way—new subdivision rd                  $25,500 
Tincurrin Nth Rd—gravel sheeting                 $22,000 
Heffernan Rd—gravel sheeting                                    $11,000 
Ward Rd—gravel sheeting                                            $46,500 
Hughes Road—gravel sheeting                     $15,000 
Wedin Sth Road—reduce crest                                    $30,000 
Leeson Road—gravel sheeting                                     $21,500 
Fox Road—gravel sheeting                                          $18,500 
Toolibin Nth Road—gravel sheeting                             $23,500 
Congreve  & Sewell St—drainage                 $11,470 
Harrismith Main St—Widen culvert, kerb & footpath  $22,500 
Line Road—Improve curve alignment                           $32,500 
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Footpath Program                                                          $45,000 
Johnston Street (between Campbell & Collins Streets) 
Johnston Street (between Henry & Wickepin Streets) 
Wogolin Road (Small section cnr Wogolin Rd & Collins Streets) 

  
In other developments the Wickepin Shire resolved to take part in the an Regional Transition Group with 
neighbouring councils including the Shires of Cuballing and Narrogin as well as the Town of Narrogin.  By 
signing an RTG Agreement, participating councils gave a commitment to participate in the preparation of a 
Regional Business Plan to analyse the current local government services and propose a plan for common 
systems and services in future.   
 
The Regional Business Planning process was undertaken by KPMG, on behalf of the Cuballing Narrogin 
Wickepin Regional Transition Group, and examined the high level costs and benefits of an amalgamation and 
compared it to how each of the four local governments are currently operating.  
 
The Regional Business Plan was finalised in March 2012 and local councils will decide whether or not to 
proceed with an amalgamation. 
 
The following key messages were noted in the Regional Business Plan: 
 
Key Messages from the Current State Analysis 

 All four local governments are similar in demographics and community aspirations. 

 All RTG member local governments face a very difficult financial position with a history of operating 
deficits and a high reliance on grant funding.  

 Rates levied by the current local governments have not kept pace with costs. 

 Regardless of amalgamation, rates will need to increase to narrow the gap between the cost of 
delivering services and the revenue required to maintain operations. 

 Each local government has ageing infrastructure, a lack of asset management planning, and 
insufficient funds to maintain, upgrade or replace assets including the road network to required 
standards. If not managed now, this will be a significant financial burden for the next generation.  

 Most local governments deliver a high level of service at a relatively low cost; however there is a lack 
of resources to plan and fund expanded services into the future. 

 All local governments experience difficulties in attracting appropriately skilled new staff. 
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Key Messages from the Amalgamated State 

 Whilst the new local government would inherit the challenges faced by the existing local governments, 
it would have greater capacity to address these issues.  

 Eliminating existing duplication, the new local government could redirect savings to address current 
weaknesses in road construction and maintenance, asset management, planning, grants, human 
resources, and financial management. 

 The new local government would have a specialised works crew to better manage roads and 
important community assets; dedicated staff to build the local economy and officers focused on 
securing grants for business and community.   

 The new local government would have the staff available to monitor and report on the long term 
financial impacts of its decisions. 

 The new local government would phase in a rating system over five years that would fairly and 
appropriately distribute rates across rural, residential and commercial/industrial land. 

 Whilst an administration centre could be located in Narrogin, local hubs will ensure you can still 
contact local government staff; submit applications; pay your rates; licences and make other general 
enquiries.   

 A larger local government could leverage off its size to partner with State and Commonwealth 
Governments and lobby for improved community services.  

 Permanent staff would be guaranteed a job for at least 2 years in the new amalgamated local 
government.  

 The State Government will contribute funding to transition to a new single local government. 
 
On behalf of Wickepin Shire community I would like to thank CEO Alan Leeson, for his exceptional work as 
CEO at the Shire of Wickepin during his employment over the past 8 years.  The Shire of Wickepin 
appreciates the contribution Alan and his family made to the community and wish them well as Alan takes up a 
new position as CEO of the Shire of Moora. 
 
I would also like to thank the Councillors and their families as well as the shire staff. Your support is crucial to 
the smooth running of the Wickepin Shire.   
 
Thank You  

 
 
Cr Steven Martin 
Shire President J.P 
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Chief Executive Officer’s Report 
 
I have much pleasure in presenting the Chief Executive Officers Report for the year ending June 2011. 
 
Staff 
The Shire administration staff has been relatively stable for the past year with only minor changes, mostly in 
the Executive Support Officer role.  Gillian Spargo took on the role of Executive Support Officer following the 
departure of Amanda Fradsham and Lou Leeson joined the Shire as Administration Officer.  I would like to 
thank the staff for their hard work and dedication during the past year. 
 
An increasingly large road construction and maintenance program was accomplished during the year by a very 
capable Works staff, led by Peter Vlahov. 
 
 
2012 Budget Highlights 
 
Plant and Equipment 
  

Changeover eight wheeler truck   $102,000 
Portable traffic lights –road construction   $  33,000 
Standpipe controller – card system   $  10,000 

  
Royalties for Regions 
  

Wickepin Fuel Facility     $  80,000 
Water Tanks – Wickepin Community Centre  $  40,000 
Shire Office refurbishment    $  75,000 
Community Agriculture Centre (old Bank)  $  76,000 
Yealering Cemetery – niche wall/gazebo   $  50,000 
Yealering hall / lakeside amenities   $  75,000 

  
Buildings –General 
  

Wickepin Community Centre –water heaters/ovens $    8,000 
Shire Office – remove tiled roof / replace with colorbond $  40,000 
Yealering hall – New trestles    $    5,000 
Cottage Homes – Carport    $    6,500 
 

Road - Works Program 
Wickepin Corrigin Rd – Reconstruct/seal   $120,000 
Wickepin Pingelly Rd – Reconstruct/seal  $130,000 
Tincurrin South – resealing    $  46,000 
Kirk Rock Rd – gravel sheeting    $  30,000 
Brooks Rd – gravel sheeting    $  30,000 
Sparks Road – gravel sheeting    $  40,000 
Sprigg Road – gravel sheeting    $  20,000 
Wedin North Rd – gravel sheeting   $  29,500 
Wogolin Sth Rd – gravel sheeting   $  32,000 
Harrismith South (town intersection upgrade)  $  40,000 
Old Cemetery Rd – seal/kerb    $  40,690 
Headwalls/drainage/pruning    $  81,000 
Emergency Services Area – WCC Carpark  $  60,000 
Blackspot – Fence Rd Widening   $  61,500 
Blackspot – Wickepin Harrismith Rd – corner works $  62,500 
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General Operations 
 
The 2010/11 financial year has been a busy one with the Shire of Wickepin managing six Royalties for 
Regions Projects to improve the facilities within the Shire. 
 
24 Hour Fuel Facility 
The fuel facility will be located opposite Ewen Rural Supplies. Site plans have been developed and we are 
awaiting the arrival of fuel tanks. When the project is completed it will provide 24 hour access to fuel using a 
credit or debit card with a PIN. 
  
Community Ag Centre Refurbishment 
Work has been completed on addressing the rising damp in the building. A new kitchen and blinds have been   
installed and a refurbishment of the bathroom, new floor coverings and paint are still to come.  
  
Shire Office Refurbishment 
Visitors to the shire office would have noticed the new front counter, carpet and paint. A new roof has recently 
been completed and render done in the main entrance. 
  
Yealering Cemetery 
The revised niche wall and landscaping design has received broad support from relatives of family members. 
Quotes are being obtained from builders to construct the new niche wall, shade structure, pathways and 
seating. Upon completion of the building work, the area will be landscaped. 
  
Yealering Hall and Lake Toilets Refurbishment 
Quotes have been obtained to paint the hall, foyer, kitchen, toilets and backstage areas. Work will commence 
in April/May 2012. New carpet in foyer and general maintenance issues will be addressed. Lake toilets will 
receive an upgrade with paint, new toilets, hand basin and splash backs. 
  
Water Tanks 
Design and quotes have been obtained to upgrade the old reticulation system at Wickepin oval and install 
water tanks to capture water from the Community Centre roof. An improved system of pumping water to oval 
from dam and more effluent watering system will be installed during 2012.  
 
 
National Competition Policy 
The Clause 7 Statement on the application of National Competition Policy to local government requires certain 
information to be provided in the Annual Report. 
 
Competitive Neutrality 
Council has reviewed all areas of operations to determine the existence or otherwise of significant business 
activities. 
 
A significant business activity is defined as an activity with an income in excess of $200,000 pa, which is not a 
regulatory service (community service obligation) and which is not already contracted out. 
 
Accordingly, it has been determined that Council has no significant business activity for the purposes of 
competitive neutrality as it relates to the National Competition Policy Clause 7 Statement. 
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Disability Service Plan Statement 
The Disability Services Amendment Act 1999 requires local governments to report annually on their Disability 
Service Plan achievements. The achievements for the year ended 30 June 2011 are listed below and grouped 
into the outcome areas addressed in the Shire of Wickepin’s Disability Service Plan. 
 
Outcome1:  People with disabilities have the same opportunities as other people to access the services of, 
and any events organised by the Shire of Wickepin. 
 
Council is responsive to the needs of the community to ensure equality is maintained with respect to access to 
council services and events. 
 
Outcome 2: People with disabilities have the same opportunities as other people to access the buildings and 
other facilities by the Shire of Wickepin. 
 
Any new public council buildings meet required minimum standards with respect to access. Council will be 
working with local businesses with a view to encouraging improved access as necessary. 
 
Outcome 3: People with disabilities receive information from a public authority in a format that will enable 
them to access the information, as readily as other people are able to access it. 
 
Information about the functions, facilities and services provided by the Shire is prepared using clear and 
concise language. If necessary, this information can be made in alternative formats i.e. large print, verbal etc 
on request.  During the year no such requests were received. 
 
Outcome 4: People with disabilities receive the same level and quality of services from the staff of the Shire of 
Wickepin as other people receive from the staff of the Shire. 
 
All shire staff are aware of the need to treat all people and customers equally. 
 
Outcome 5: People with disabilities have the same opportunities as other people to make complaints to the 
Shire of Wickepin. 
 
Council and staff treat any complaints received equally and without bias. No official complaints were received 
during the year. 
 
Outcome 6: People with disabilities have the same opportunities as other people to participate in any public 
consultation by the Shire of Wickepin. 
 

Venues which are utilised for community participation in Council process are selected with the objective of 
ensuring access for all members of the community. 
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State Records Act 2000 
The State Records Act 2000 requires that the Shire maintains and disposes of all records in the prescribed 
manner. Minimum compliance requirements: 
The record keeping plan is to provide evidence to adduce that: 

1. The efficiency and effectiveness of the organisations record keeping system is evaluated not less that 
once every 5 years; 

2. The organisation conducts a record keeping training program; 
3. The efficiency and effectiveness of the record keeping training program is reviewed from time to time; 
4. The organisations induction program addresses employee roles and responsibilities in regard to their 

compliance with the organisations record keeping plan. 
 
The Shire of Wickepin complied with items 1 to 4. 
 
Disclosure of Annual Salaries 
Local governments are required to include in their annual report the number of employees of the local 
government entitled to an annual salary of $100,000 or more, and the number of employees with an annual 
salary entitlement that falls within each band of $10,000 over $100,000. 
 
For the year 2009/2010 the Shire of Wickepin had one employee with a salary exceeding $100,000 in the 
$100,000 to $110,000 band. 
 
Plan for the Future of the District 
The broad scope of the Plan for the Future is to indentify significant capital items and activities that may be 
included in future budgets. Council approved the Plan for the Future on the 18 June 2009. 
The Forward Capital Works Plan is also used in conjunction with the Strategic Plan to plan for future 
expenditure of council and grant funds. 
 
A copy of the plan is available at the Shire office or for public viewing by visiting www.wickepin.wa.gov.au  
 
                                                 
I wish to take this opportunity of thanking all shire staff for their continued efforts in the 2010/11 financial year 
as well as Council for their support, in particular Shire President Cr Steven Martin and Deputy Shire President 
Cr Julie Russell.  
 
 
 
NA Manton 
Acting Chief Executive Officer 

 
 

http://www.wickepin.wa.gov.au/











































































































